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The Organization 

The Centennial Lakes Police Department began on January 1, 2000 as a joint-powers organization to provide law 
enforcement and safety services to the Anoka County, Minnesota communities of Centerville, Circle Pines, and Lexington. 
Now in its 21st year, the department serves nearly 11,000 residents, covering a service area of roughly five square miles. 
While each city has its own distinct character, together they are cohesive, residentially focused and have a strong sense of 
community.  

The department is governed by a six-member board which consists of the mayor and an appointed councilmember from 
each city. Governing Board meetings are held quarterly and as needed. The Operations Committee, consisting of the three 
city administrators and the police chief, are responsible for operations and administrative matters. The chairs of the 
Governing Board and the Operations Committee serve a one-year term and then rotate the following year to another city. 

The Centennial Lakes Police Department has a staff of 16 full-time and one part-time sworn officers, two full-time and one 
part-time civilian clerical/records technicians, and three part-time civilian Community Services officers. Patrol officers and 
sergeants are represented by the Law Enforcement Labor Services (LELS) labor union in separate bargaining units.  The 
department is organized into four divisions: Patrol, Investigations, Community Service, and a Records Department. Its 2020 
adopted budget is $2.6 million.  The City of Circle Pines serves as the department’s fiscal agent.  

The department responds to over 12,000 calls for service annually from its station located in Circle Pines. The department 
is assisted by volunteers serving on its Community Emergency Response Team (CERT) and its Reserve Officer Unit.  
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The Position 
The Police Chief is responsible for all facets of providing 
public safety services to the cities of Centerville, Circle 
Pines, and Lexington. The position exercises direct 
supervision over the Lieutenant/Administration, the 
Lieutenant/Operations, and the Office Supervisor. The 
Police Chief reports to the Operations Committee. Major 
responsibilities of the position include: 

• Acts as the liaison between the department and the 
three cities it serves 

• Develops systems for the efficient integration of the 
department’s function with the needs and 
requirements of the cities served 

• Provides regular updates and responds to inquiries 
from city personnel and elected officials 

• Understands the distinct interests and issues of 
each community served and responds accordingly to 
citizen inquiries on police policy, practices, and 
procedures 

• Develops department short- and long-range plans 
and establishes related goals and objectives 

• Provides for the development, updating, and training 
on department policies 

• Develops a leadership plan and delegates 
responsibility for specific functions to management 
staff and holds them accountable for results 

• Ensures compliance with all applicable federal, state, 
local and MN POST Board regulations and directives 

• Responsible for the department’s human resource 
function, including hiring and retaining sworn and 
non-sworn staff and administering a performance 
review system  

• Makes recommendations to the cities on public 
safety issues related to ordinances, penalties, 
practices, and procedures 

• Develops the department budget and oversees the 
expenditure of all departmental funds 

• Serves as the Emergency Management Director; 
coordinates and ensures the adequacy of public 
safety systems including emergency sirens, 
emergency policies and procedures, and training for 
the cities served 

• Attends meetings on behalf of the department and 
fosters a cooperative relationship with the school 
district and area public safety agencies 

• Provides backup on emergency calls for service as 
appropriate 

Desired Capabilities 
• Positive, optimistic leader; inspires 

confidence in others 

• Calm and confident under pressure, 
unflappable 

• Knows when to seek input from others and 
when to make a timely decision  

• Personable; respects and is sensitive to 
the needs of individuals from all walks of 
life 

• Actively welcomes diversity in the 
communities and in the department, 
practices inclusivity 

• Builds on the department’s strengths and 
qualities; applies department policies fairly 
and equitably 

• Thinks strategically and articulates a five-
year vision that prepares the department 
for the future 

• Identifies solutions to community 
problems by engaging the department and 
city residents 

• Visible at community events; frequently 
interacts with city residents to keep a 
pulse on public safety needs and concerns 

• Responsive to and on top of requests for 
information or service; accountable for 
results  

• Exceptional communication skills; 
transparent in sharing both good and bad 
information in a timely manner  

• Anticipates hot button issues, has the 
political savvy to handle issues without 
being political 

• Builds effective and cooperative 
relationships with other public safety 
agencies 

• Open, forward-thinking, receptive to new 
ideas 

• Approachable and accessible to all 
members of the department, sworn and 
civilian 

• Coaches and mentors new officers and 
staff interested in advancement 

• Delegates effectively through the chain of 
command, recognizes accomplishments 
at all levels of the department 



Leadership Opportunities 
Leadership transition. The Centennial Lakes Police Department is a cohesive organization that has evolved over the last 
20 years. The Police Chief will take the time to learn about the department and each of the three cities the department 
serves, being sensitive to the unique aspects of each community.   

Organizational structure review. The department structure includes two lieutenants, one assigned to administration and 
the other to operations, and two sergeant positions, one of which is currently vacant. The Police Chief will review the 
organizational structure and recommend a staffing arrangement that addresses the department’s management and 
supervisory needs.  

Staff development and retention. The Centennial Lakes Police Department prides itself in being a “young” department 
with nearly 75% of its officers age 30 or below. The Police Chief will make it a priority to invest in people in order to grow 
and retain officers. Engaging staff at all levels and creating new professional development opportunities such as the 
recently implemented corporal program will continue to be an important focus for the department.  

New residential development. The City of Lexington has three high profile multi-family developments underway. With 
increasing density, public safety needs could change. The Police Chief will work closely with city officials and members 
of the department to identify and address public safety issues.  

Partnerships. Continuing and building on existing partnerships will be important for the Police Chief. Maintaining 
cooperative relationships with the Centennial School District, the Anoka County Sheriff’s Office, and neighboring public 
safety departments is critical to the success of the Centennial Lakes Police Department.  

Emergency management. The Police Chief serves as the Emergency Management Director for each of the cities. 
Reviewing, coordinating, and updating emergency management plans, policies, and training in cooperation with other 
local government functions are major responsibilities for the Police Chief. 

Community engagement. The small-town appeal of Centerville, Circle Pines and Lexington comes from the closeness 
and longevity of the people who call these communities home. Expectations for community engagement are high. In 
addition to face-to-face interactions, the Police Chief will increase the department’s presence on social media.  
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Communities Served 
Centerville has a population of nearly 4,000 residents and an area of 
2.4 square miles. Centerville is a growing community with a business 
park and land available for future residential and retail development. 
Centerville and Peltier Lakes provide the area with recreational 
opportunities for fishing and boating. Centerville is also the entrance 
for the Rice Creek Chain of Lakes County Park and Trail system. 

Circle Pines is a predominantly residential, fully developed community 
of over 5,000. Covering an area of 2 square miles, Circle Pines enjoys 
direct access to Interstates 35W and 35E along its major thoroughfare, 
Lake Drive. A vibrant community with diverse housing stock, it is 
served by a small but successful business community. Circle Pines is 
home to a County branch library, an area post office, many parks and 
open spaces, walking paths, lakes, and a variety of recreational 
facilities.   

Lexington is a small suburban community of over 2,000 residents. It is 
home to a variety of businesses, retail shops, restaurants, and 
entertainment venues. The Northway Shopping Center located on Lake 
Drive provides goods and services to the surrounding population base. 
Lexington is home to three major housing developments that are 
expected to add 624 new households to the city.   

Centennial Schools Independent School District 12, with an enrollment 
of over 6,600 students, is the connecting hub for the communities of 
Centerville, Circle Pines, and Lexington as well as portions of Blaine and 
Lino Lakes.  
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380 Jackson Street, Suite 300 

St. Paul, MN 55101 

651-223-3000 

www.bakertilly.com 

Compensation and Benefits 
The salary range for this position is $100,000 to $125,000, depending on 
qualifications and experience. Centennial Lakes Police Department offers a 
competitive benefits package and provides recruitment benefits through the 
Public Employees Retirement Association Police & Fire Plan. Relocation 
assistance negotiable.  

Application and Selection Process 
Qualified candidates please submit your cover letter and resume 
online by visiting our website at: 

 
 https://bakertilly.recruitmenthome.com/postings/2590  

 

This position is open until filled; however, interested applicants 
are strongly encouraged to apply no later than April 30, 2020.  For 
more information, please contact Sharon Klumpp at 
sharon.klumpp@bakertilly.com or by calling 651.223.3053.    

 

Visit https://clpdmn.com for more information about the Centennial 
Lakes Police Department. 

 
Centennial Lakes Police Department is an  

equal opportunity employer.  

Education and 
Experience 
This position requires a Bachelor’s 
degree in police administration, law 
enforcement, criminal justice or a 
related field, Master’s degree 
preferred, and ten years of 
progressive experience as a 
licensed police officer, including 
three years in a command position. 
Equivalent education and 
experience will be considered. 
Advanced work at the FBI National 
Academy or similar executive 
management institution is a plus. 
Appointment of successful 
candidate is contingent upon 
Minnesota POST 
licensure.  Experience building 
effective working relationships and 
strong communication and 
interpersonal skills are required. 
Qualified candidates will 
demonstrate creative leadership, 
initiative, knowledge of emerging 
best practices in public safety, and 
experience in establishing 
successful community-oriented 
programs.  
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